
 



OFFICIAL NOTICE OF MEETING 
OF THE 
MAUSTON COMMON COUNCIL 
6:30PM 
TUESDAY, APRIL 24, 2012 
MAUSTON CITY HALL COUNCIL CHAMBERS 
303 MANSION STREET 
 
1. Call to Order/Roll Call 

2. Pledge of Allegiance 

3. Discussion and Action Regarding Minutes of April 10 and April 17, 2012, Meetings 

4. Citizens Address to the Council 
When addressing the Council, please state your full name and full address 

5. Discussion and Action Regarding Operator’s Licenses 

a. Gary R. Tovsen 

b. Martin J. Valencia, Sr. 

6. Discussion and Action Regarding Temporary Amendment to Alcohol License – Carl’s Bright Spot 

7. Discussion and Action Regarding Temporary Class “B”/”Class B” Retailer’s License – Cinco de Mayo 

8. Ambulance Commission Presentation – President Kathy Noe 

9. Public Works Committee Report 

a. Discussion and Action Regarding Current Technologies Pay Request #2 – Standby Power and 
Storage Building Project 

b. Discussion and Action Regarding Grant Administration Agreement with MSA-Professional 
Services 

c. Discussion And Action Regarding Resolution 2012-05 Preliminary Resolution Declaring Intent To 
Exercise Special Assessment Police Powers Under Sec. 66.0703 Wis. Stats. For Public 
Improvements - 2012 Highway 82 East (TIF) Project 

d. Discussion and Action Regarding Acceptance of Director of Public Works Report for the Highway 
82 East – TIF 2012 Project  

e. Report on Election of Committee Chair and Recording Secretary  Effective May 1 

f. Director of Public Works Report 

g. Any Other Business Properly Brought Before the Council 

10. Finance and Purchasing Committee Report 

a. Discussion and Action Regarding Vouchers 

b. Report on Election of Committee Chair and Recording Secretary Effective May 1 

c. Any Other Business Properly Brought Before the Council 

11. Police Chief’s Report – Lt. Michael Jackson 

a. Statistical Report 



b. Discussion and Action Regarding Ratification of Mauston Professional Police Association 2011-
2013 Bargaining Agreement 

12. Health, Welfare, and Sustainability Committee Report 

13. Plan Commission Report 

14. Mayor’s Report 

a. Discussion and Action Regarding Mayoral Appointments 

15. City Administrator’s Report 

a. Mauston Cemetery Association Rules and Regulations 

16. Closed Session Pursuant to Wisconsin State Statute 19.85(1)(e) Deliberating or negotiating the purchasing 
of public properties, the investing of public funds, or conducting other specified public business, whenever 
competitive or bargaining reasons require a closed session 

a. Development Incentives 

17. Reconvene in Open Session 

18. Possible Discussion and Action as Result of Closed Session Matters 

19. Any Other Business Properly Brought Before the Council 

20. Adjourn 
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OFFICIAL MINUTES OF MEETING 
OF THE 
MAUSTON COMMON COUNCIL 
APRIL 10, 2012 
 
Call to Order/Roll Call The Mauston Common Council met in regular session on Tuesday, April 
10, 2012, in the Council Chambers of Mauston City Hall.  Mayor Brian McGuire called the 
meeting to order at 6:40pm.  Members present were Michel Messer, Dennis Nielsen, Dan May, 
Francis McCoy, Paul Huebner, Rick Noe, and Floyd Babcock.  Also present were City 
Administrator Nathan Thiel, Police Chief Mark Messer, Public Works Director Rob Nelson, Fire 
Chief Kim Hale, City Attorney Rebecca Richards-Bria, and Administrative Assistant Diane 
Kropiwka. 
 
Pledge of Allegiance McGuire led the pledge of allegiance. 
 
Minutes Noe/McCoy to approve the minutes of the March 27, 2012, meeting.  Motion carried 
by voice vote. 
 
Proclamation Recognizing Renee Hazelton, Deputy Clerk, 20th Year of Service and Wisconsin 
Rural Water Association Administrative Professional of the Year Mayor McGuire read the 
proclamation, and congratulated Renee Hazelton and her family.  
 
Citizens Address to the Council None 
 
Introduction and Oath of Office for Part-time Patrol Officer Adam Noe Chief Messer 
introduced Officer Noe, and Administrator Thiel administered the oath of office. 
 
Library Board Report Library Director Bridget Christensen reported on various activities and 
events taking place at the library.  She reported that April 15-21 is National Volunteer 
Recognition week and publicly thanked the many volunteers and Friends of the Library that do 
so much of the work at Hatch Public Library. 
 
Fire Chief’s Report 
Dry Conditions Chief Hale reported the department has answered 25 calls to date; he is 
concerned that the spring dry season is just beginning.  As of April 9, 2012, all burning permits 
are cancelled until further notice. 
Radio Upgrades Hale reported the City received a $30,000 grant from OJA-Emergency 
Management for the purchase of five WISCOM compatible radios and sixteen portable radios. 
Emergency Management Exercise On May 19, 2012, between 1pm and 4pm, the local 
emergency management agencies will be involved in a full-scale emergency exercise. 
Equipment Purchase The new fire truck is scheduled for delivery January, 2003. 
Chief Hale left the meeting at 7:10pm. 
 
Public Works Committee Report 
Standby Power and Storage Building Project Pay Request #5 Noe/McCoy to approve Eagle 
Construction Pay Request in the amount of $2,490.  Motion carried unanimously by roll call 
vote. 
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Resolution 2012-03 – Recreational Boating Financial Assistance Resolution Noe/McCoy to 
adopt Resolution 2012-03.  Motion carried by voice vote. 
Resolution 2012-04 – Resolution Authorizing Submission DNR Stewardship Grant Application 
Noe/McCoy to adopt Resolution 2012-04.  Motion carried by voice vote. 
Loader-Backhoe Purchase Noe/McCoy to purchase a loader-backhoe from Brooks Tractor in 
the amount of $122,210.  Huebner stated the funds have been budgeted in the equipment 
replacement fund.  Motion carried unanimously by roll call vote. 
Highway 12/16 Boat Landing Nelson reported the improvements to the landing area, and the 
replacement of the dock has been completed. 
 
Finance and Purchasing Committee Report 
Vouchers Huebner/May to approve vouchers in the amount of $189,862.31.  Motion carried 
unanimously by roll call vote. 
 
Ordinances, Licenses, and Permits Committee Report 
Recommendation Regarding Amending Ordinance 12.41 Prohibited Animals Babcock 
requested input from the Council. Consensus is to have the Ordinance Committee draft an 
ordinance including enforcement and penalties. 
Ordinance 2012-1051 Creating Aldermanic Districts and Identifying County Supervisory 
District Boundaries The second reading was accomplished. 
Babcock/Noe to adopt Ordinance 2012-1051.  Motion carried by voice vote. 
 
City Administrator’s Report 
Election Results and Re-Organization Meeting Thiel reported 419 votes were cast.  McGuire, 
Nielsen, McCoy, and Noe were re-elected.  The annual re-organizational meeting will be 
Tuesday, April 17 at 6:30pm. 
Strategic Planning Work Session The council agreed to participate in a strategic planning 
session in May.  Thiel will make arrangements. 
 
Closed Session Noe/Huebner to go into closed session pursuant to Wisconsin State Statute 
19.85(1)(e).  Motion carried unanimously by roll call vote. Nelson left the meeting at 7:20pm. 
 
Reconvene in Open Session to reconvene in open session.  Motion carried by voice vote. 
 
Sale of Property Thiel reported the Council has agreed to purchase 13 acres adjacent to 
Attewell Street to construct a regional detention pond funded by a grant through the CDBG-
Emergency Assistance Program. 
 
Adjourn Huebner/McCoy to adjourn.  Motion carried by voice vote.  Meeting adjourned at  
7:50pm. 
 
 
 
_________________________________________   __________________ 
Nathan R. Thiel, City Administrator     Date 



OFFICIAL MINUTES OF RE-ORGANIZATIONAL MEETING 
MAUSTON COMMON COUNCIL 
APRIL 17, 2012 
 
Call to Order/Roll Call The Mauston Common Council held its re-organizational meeting on Tuesday, April 17, 
2012, in the council chambers of Mauston City Hall.  Mayor Brian McGuire called the meeting to order at 
6:30pm.  Members present were Michel Messer, Dennis Nielsen, Dan May, Francis McCoy, Paul Huebner, Rick 
Noe, and Floyd Babcock.  Also present were City Administrator Nathan Thiel, and Administrative Assistant Diane 
Kropiwka. 
 
Pledge of Allegiance McGuire led the pledge of allegiance. 
 
Oath of Office 
Thiel administered the oath of office to Mayor Brian McGuire, District 2 Alderman Dennis Nielsen, District 4 
Alderman Francis McCoy, and District 6 Alderman Rick Noe. 
Thiel administered the oath of office to Seth S. Tully, newly appointed municipal court judge. 
 
Mayoral Appointments Noe/Nielsen to approve the mayoral appointments as presented.  Motion carried by 
voice vote. 

• Finance and Purchasing Committee: Paul Huebner, Dan May, Dennis Nielsen 
• Health, Welfare, and Sustainability Committee: Paul Huebner, Francis McCoy, Michel Messer 
• Ordinances, Licenses, and Permits Committee: Floyd Babcock, Francis McCoy, Rick Noe 
• Personnel Committee:  Dan May, Dennis Nielsen, Rick Noe 
• Public Works Committee: Floyd Babcock, Francis McCoy, Rick Noe 
• City Attorney: Rebecca Richards-Bria (5/1/12 – 4/30/14) 
• Council Rep to Ambulance Commission: Michel Messer 
• Council Rep to Community Development Committee: Michel Messer 
• Council Rep to Redevelopment Authority: Rick Noe 
• Council Rep to Room Tax Committee: Michel Messer 
• Community Development Committee: Jane Napier, Paul Shirek (5/1/12 – 4/30/14) 
• Mauston Housing Authority: Charlotte Fell (5/1/12 – 4/30/17) 
• Library Board: Pastor Cheryl Fleckenstein, Catherine Orton (5/1/12 – 4/30/15) 
• Board of Park Commissioners: Lori Hammer, Laura Taake (5/1/12 – 4/30/15) 
• Plan Commission: Paul Huebner, Dan May, Brian McGuire-Chair (5/1/12 – 4/30/15) 
• Police and Fire Commission: Jack Hammer (5/1/12 – 4/30/17) 
• Redevelopment Authority: Dick Faust (5/1/12 – 4/30/17) 
• Room Tax Committee: Cynthia Makowan (5/1/12 – 4/30/15) 
• Board of Zoning Appeals: Bette Smart (5/1/12 – 4/30/15) 

 
Official Newspaper Huebner/McCoy to designate the Juneau County Star Times as the City’s Official Newspaper.  
Motion carried by voice vote. 
 
Adjourn Huebner/McCoy to adjourn.  Motion carried by voice vote.  Meeting adjourned at 6:40pm. 
 
 
 
__________________________________________________  _______________ 
Nathan R. Thiel, City Administrator      Date 
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CITY OF MAUSTON 
RESOLUTION # 2012-5 

PRELIMINARY RESOLUTION DECLARING INTENT TO 
EXERCISE SPECIAL ASSESSMENT POLICE POWERS UNDER 

SEC. 66.0703 WIS. STATS. FOR PUBLIC IMPROVEMENTS 
 

2012 Highway 82 East (TIF) Project 
Highway 82 East between Kennedy Street and Commercial Street 

 
IT IS HEREBY RESOLVED, by the Common Council of the City of Mauston, Wisconsin, 
as follows: 
 
1. The City of Mauston hereby declares its intention to exercise its police power 
 under Sec. 66.0703 Wis. Stats. to levy special assessments upon the following 
 described real estate located within the City of Mauston and within the City of 
 Mauston: 
 

All real estates adjacent to the area described as: Highway 82 East between 
Kennedy Street and Commercial Street 

 
2. The special assessments shall be levied for some or all of the following-

described special benefits to be conferred upon the aforesaid property. (Per City 
Ordinance 15.50) 

a) Curb and Gutter 
b) Sewer Laterals 
c) Water Laterals from the curb stop to the building 
d) Sidewalks 
e) Driveway approaches 
f) Retaining walls 
g) Multi-purpose path 

 
3. The total amount assessed against the properties in the defined assessed district 
 shall not exceed 100 percent of the total cost of the improvements. The City of 
 Mauston hereby determines that the improvements constitute an exercise of 
 police power. The City further determines that the property in fact shall be 
 benefited from these improvements, and shall be assessed by a method to be 
 determined by Final Resolution after the Public Hearing. 
 
4. The assessment against any parcel or lot may be paid in full or in annual 
 installments, the number, terms and conditions of which shall be determined by 
 Final Resolution after the Public Hearing on the proposed assessment. 
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5. The Director of Public Works and the City Administrator shall prepare a report, 
 which shall consist of: 
 

(a) Preliminary or Final plans and specifications for the improvements 
(b) An estimate of the entire cost of the proposed improvements 
(c) A schedule of the proposed assessments for property within the 

assessment district. 
(d) A statement that each parcel or lot to be assessed shall, in fact, be 

benefited by the proposed improvement. 
 
6. When the report is completed, the Director of Public Works and the City 

Administrator shall file their report in the Administrative Offices, where it will be 
open and available for public inspection. 

 
7. The City Administrator shall cause notice to be given pursuant to Sec. 

66.0703(7)(a) Wis. Stats. 
 
 
Adopted this _24th____ day of April, 2012 
 
 
 

APPROVED ATTEST 

 

 
_________________________________ _____________________________ 
Brian T. McGuire, Mayor Nathan R. Thiel, City Administrator 
 
 
Vote: __ ayes ___nays ___abstentions ___absent 
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AGREEMENT 1 

 This Agreement is made and entered into by and between the 2 

City of Mauston, Wisconsin, hereinafter referred to as the “City” 3 

or “Employer” and the Mauston Professional Police Association, 4 

hereinafter referred to as the “Association”. 5 

 6 

PREAMBLE 7 

 Both parties to this Agreement are desirous of reaching an 8 

amicable understanding with respect to the employee-employer 9 

relationship and enter into an Agreement covering wages, hours 10 

and conditions of employment. 11 

 12 

ARTICLE I - RECOGNITION 13 

 The City recognizes the Wisconsin Professional Police 14 

Association as the sole and exclusive bargaining representative 15 

for all full-time enforcement personnel of the City of Mauston 16 

Police Department with the power of arrest, including sergeants 17 

and patrolmen, but excluding supervisory, confidential, 18 

managerial and executive employees for the purpose of collective 19 

bargaining on the questions of wages, hours and conditions of 20 

employment. 21 

 22 

ARTICLE II - MANAGEMENT RIGHTS 23 

 Section 1: Except as expressly and precisely provided in 24 

this Agreement, the management of the Police Department and 25 

direction of the working forces shall remain vested exclusively 26 

in the Employer. Such management and direction shall include all 27 

rights inherent in the authority of the Employer, including among 28 

others, rights to hire, recall, transfer, promote and to relieve 29 

employees from duty because of lack of work or for any other 30 

reason. The Employer shall have the right to discipline or 31 

discharge for just cause. Further, the Employer shall have 32 

exclusive prerogatives with respect to promulgation of reasonable 33 

work rules, classification of occupations and employees, 34 
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assignments or work including temporary assignments. 1 

 Section 2: The Association and the employees, individually 2 

and collectively by their approval and consent to this Agreement, 3 

do thereby accept, acknowledge and affirm the rights of the 4 

Employer as reserved and expressed in this Article and elsewhere 5 

in this Agreement, and they thereby do assent thereto, and agree 6 

not to interfere with, abridge, nor attempt to interfere with, 7 

any of the prerogatives of the Employer with respect to the 8 

operation, management and direction of the Police Department. 9 

Nothing herein contained shall divest the Association of any of 10 

its rights under Wisconsin Statutes 111.70, as amended. 11 

 12 

ARTICLE III - FAIR SHARE 13 

 Section 1 - Checkoff: The Employer hereby recognizes the 14 

"Fair Share" principle as set forth in Wisconsin Statute 111.70. 15 

A deduction from each employee shall be made from their paycheck 16 

each month. The amounts to be deducted shall be certified to the 17 

Employer by the Association and aggregate deduction of all 18 

employees shall be remitted to the treasurer of the Association 19 

after such deductions are made. The Employer shall be saved 20 

harmless in any controversy that may arise between an employee 21 

and the Association. 22 

 Section 2 - Hold Harmless: 23 

A. If a City error is discovered with respect to any 24 

deductions under this Article/Section, the Association 25 

shall advise the City in writing and the latter will 26 

make the appropriate correction(s) in the succeeding 27 

payroll period. 28 

B. The Mauston Professional Police Association and the 29 

Wisconsin Professional Police Association do hereby 30 

indemnify and shall hold the City of Mauston harmless 31 

against any and all claims, demands, suits or other 32 

forms of liability that shall arise out of or by reason 33 

of action taken or not taken by the City, which City 34 
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action or non-action is in compliance with the 1 

provisions of this Article/Section and in reliance on 2 

any list or certificate which has been furnished to the 3 

City pursuant to this Article. 4 

 5 

ARTICLE IV - GRIEVANCE PROCEDURE 6 

 Section 1: For the purpose of this Agreement, the term 7 

"grievance" means a dispute between the Employer and an employee 8 

within the bargaining unit or the Employer and the Association 9 

relating to the interpretation or application of this Agreement. 10 

 Section 2 - Subject Matter: Only one subject matter shall be 11 

covered in any one grievance. A written grievance shall contain 12 

the name and position of the grievant, a clear statement of the 13 

grievance, the issue involved, the provision(s) of the Agreement 14 

involved, the relief sought, the date the matter being grieved 15 

took place, the signature of the grievant and the date. 16 

 Section 3 - Time Limitations: If it is impossible to comply 17 

with the time limitations specified in the grievance procedure 18 

because of work schedules, illness, vacations or other good 19 

cause, these limitations may be extended by mutual consent of the 20 

parties in writing. 21 

 Section 4 - Settlement of Grievances: Any grievance shall be 22 

considered settled at the conclusion of any step in the procedure 23 

if all parties concerned are mutually satisfied. Dissatisfaction 24 

is implied in timely recourse from one step to the next. Failure 25 

to process a grievance within the timelines specified shall 26 

render the grievance non-arbitral. 27 

 Section 5 - Representation: During any phase of the 28 

grievance procedure, the grievant shall be entitled to such 29 

representation as he/she deems necessary. Any person(s) selected 30 

by the grievant may be present and participate in the proceedings 31 

during any step of the grievance procedure. Except as defined 32 

under Section 7 - Arbitration, the grievant and such employee 33 

representatives shall be in a non-pay status. 34 
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 Section 6 - Steps in Procedure: 1 

Step 1: The grievant shall orally explain the grievance to 2 

the Chief of Police within fifteen (15) calendar days 3 

after he/she knew, or should have known, of the event 4 

giving rise to the grievance. The Chief of Police shall 5 

orally inform the grievant of his/her decision within 6 

five (5) calendar days. Failure of the Chief of Police 7 

to respond shall be considered a denial of the 8 

grievance. In the event of a grievance, the employee 9 

shall perform his/her assigned work task and grieve 10 

his/her complaint later. 11 

Step 2: If the grievance is not settled at the FIRST STEP, 12 

the grievant may submit a written grievance to the 13 

Police and Fire Commission (or Personnel Committee if 14 

there is no Police and Fire Commission) within fifteen 15 

(15) calendar days after the response of the Chief of 16 

Police in STEP 1. The Police and Fire Commission (or 17 

Personnel Committee) shall meet and confer with the 18 

grievant within thirty (30) calendar days after receipt 19 

of written grievance. The Police and Fire Commission 20 

(or Personnel Committee) shall respond, in writing, 21 

within ten (10) calendar days of said conference. 22 

Failure of the Police and Fire Commission (or Personnel 23 

Committee) to respond shall be considered a denial of 24 

the grievance. 25 

 Section 7 - Arbitration: 26 

1. Time Limit: If the grievance is not settled in STEP 2, 27 

the grievant or his/her representative in order to 28 

proceed to arbitration shall, within fifteen (15) 29 

calendar days after the conclusion of STEP 2, notify 30 

the Police and Fire Commission in writing of any intent 31 

to process the grievance to arbitration. 32 

2. Selection of Arbitrator: If the grievance is not 33 

settled in STEP 2, above, the grievance may be 34 
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submitted to arbitration by requesting, in writing, 1 

with notice to the Chief of Police and the Police and 2 

Fire Commission within fifteen (15) calendar days after 3 

the conclusion of STEP 2, the Wisconsin Employment 4 

Relations Commission (WERC) to appoint a particular 5 

member of its staff as sole arbitrator. To determine 6 

the particular arbitrator to be requested in a given 7 

case, there shall exist a panel of five (5) such staff 8 

members, previously agreed upon by the parties, from 9 

which the parties shall select. The parties shall 10 

alternately strike names from said panel until one name 11 

remains. The party to strike first shall be determined 12 

by the toss of a coin. The name remaining after the 13 

exercise of strikes shall be the selected arbitrator 14 

and the WERC shall be so notified as indicated above. 15 

3. Arbitration Hearing: The Arbitrator appointed shall 16 

meet with the parties at a mutually agreeable date to 17 

review the evidence and hear testimony relating to the 18 

grievance. The Arbitrator shall have no right to add to 19 

or subtract from the specific provisions of this 20 

Agreement. The decision of the Arbitrator shall be 21 

limited to the subject matter of the grievance. Upon 22 

completion of this review and hearing, the Arbitrator 23 

shall render a written decision which shall be final 24 

and binding upon both parties. 25 

4. Costs: Both parties shall share equally the costs and 26 

expenses of the arbitration proceedings, including 27 

transcript fees and fees, if any, of the Arbitrator. 28 

Each party, however, shall bear its own costs for 29 

witnesses and all other out-of-pocket expenses, 30 

including possible attorney’s fees. Testimony or other 31 

participation by employees shall be limited to three 32 

(3) bargaining unit employees at one time and shall not 33 

be paid by the City, except, if an employee involved is 34 
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regularly scheduled to work during the arbitration 1 

proceedings, he/she shall be paid his/her regular wages 2 

for such time. 3 

 4 

ARTICLE V - ASSOCIATION ACTIVITY  5 

 Section 1: A bulletin board shall be provided by the City 6 

for the Association's use. Such bulletin board shall only be used 7 

for the posting of official Association notices.  8 

 Section 2: The Association shall be allowed to use the 9 

Police Department squad room for Association meetings to conduct 10 

Association business. Such use will be at reasonable times and on 11 

a reasonable use basis. The Chief of Police will be given 12 

reasonable prior notice of when such meetings will be held. 13 

 14 

ARTICLE VI - SENIORITY  15 

 Section 1: Seniority is defined as an employee's total 16 

length of continuous service with the Employer. An employee's 17 

seniority shall be terminated for any of the following reasons: 18 

a. An employee quits or retires; 19 

b. An employee is discharged for just cause; 20 

c. An employee is laid off for a period of more than two 21 

(2) years without being recalled by the City. For those 22 

employees hired after January 1, 1996, if an employee 23 

is laid off for a period equal to his/her length of 24 

service, not to exceed two (2) years; 25 

d. An employee who has been laid off fails to report to 26 

work within fourteen (14) calendar days after being 27 

notified by certified mail to do so. 28 

 29 

ARTICLE VII - LAYOFF AND RECALL 30 

 Section 1: When it becomes necessary to lay off employees, 31 

employees shall be laid off in the order of the shortest length 32 

of service in the department provided the remaining employees are 33 

qualified to perform all the required duties of the available 34 
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position. 1 

 Section 2: The name of an employee who is laid off shall be 2 

left on an eligible re-employment list for a period of two (2) 3 

years after date of such layoff. For those employees hired after 4 

January 1, 1996, the name of the employee who is laid off shall 5 

be left on an eligible re-employment list for a period equal to 6 

his/her length of service, not to exceed two (2) years. If any 7 

vacancy occurs, or if the number of employees is increased, in 8 

the department, such vacancy or new position shall be filled by 9 

persons on such list in the inverse order of the layoff of such 10 

employees provided the employees on layoff are qualified to 11 

perform all required duties. 12 

 Section 3: Employees shall be given a minimum of two (2) 13 

calendar weeks notice prior to layoff and an employee shall give 14 

the Employer two (2) calendar weeks notice prior to resignation. 15 

 16 

ARTICLE VIII - CLASSIFICATION 17 

 Section 1: Wages, hours and conditions of employment of any 18 

newly created work classification which is an appropriate part of 19 

the bargaining unit shall be subject to negotiations between the 20 

Association and the Employer. 21 

 

ARTICLE IX - JOB POSTING 22 

 Section 1: Whenever a vacancy occurs and the Employer 23 

determines it will fill the vacancy, or a new classification is 24 

established, it shall be posted on the Association bulletin board 25 

for a period of seven calendar days prior to the filling of such 26 

vacancy or new position. Existing employees shall be given first 27 

opportunity to fill the vacancy or new position according to 28 

their ability and qualifications. 29 

 Section 2: Only those applicants who meet the prerequisites 30 

for the position will be considered. The employee selected by the 31 

Employer to fill the vacancy shall serve a ninety (90) day trial 32 

period during which time the employee may be returned to his/her 33 
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prior position if found unqualified to fill the new position. The 1 

employee may also elect to return to his/her prior position 2 

within the ninety (90) day probationary period. 3 

 4 

ARTICLE X - HOURS 5 

 Section 1 - Schedule: In any change in shift assignments, 6 

the employees shall be given fourteen (14) calendar days notice 7 

prior to the change except in the case of an emergency. Emergency 8 

shall be defined as a serious situation or occurrence that 9 

happens unexpectedly and demands immediate action. 10 

 Section 2 – Schedule: Employees shall either work a schedule 11 

that shall consist of two days on-duty, two days off-duty, three 12 

days on-duty, two days off-duty, two days on-duty, three days 13 

off-duty (2-2, 3-2, 2-3), or shall work a schedule that shall 14 

consist of four days on-duty, three days off-duty (4-3). Both 15 

schedules shall be based on 2,080 annual work hours. A work day 16 

shall consist of either twelve (12) hours or eight (8) hours on 17 

an established shift. Employees shall annually pick shifts, by 18 

seniority, by December 1 of each calendar year for the following 19 

year’s schedule. 20 

 Section 3 - Exchange of Shifts: Employees, by making 21 

application to the Chief of Police or his/her designee, shall be 22 

permitted to exchange shifts, provided such change shall not 23 

require the Chief of Police to pay overtime rates. The Chief of 24 

Police or designee shall not unreasonably refuse such a shift 25 

exchange request. 26 

 27 

ARTICLE XI - PAY PERIODS AND PAYDAYS  28 

 Section 1: Employees shall be paid bi-weekly. Effective the 29 

first pay period of January 2009, the bi-weekly payroll shall be 30 

done by Direct Deposit for all employees. 31 

 32 

ARTICLE XII - OVERTIME 33 

 Section 1: Employees shall be paid at the rate of time and 34 
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one-half (1-1/2) for all time worked, as required by the Chief of 1 

Police, in excess of the normal work week. Payment for overtime 2 

shall be included on an employee's regular paycheck. 3 

 Section 2: The Postings/Call-Outs for the filling of vacant 4 

shift shall comply with the following provisions for utilization 5 

of bargaining unit members (full-time employees) and non-6 

bargaining unit members (part-time employees): 7 

 8 

MORE THAN FORTY-EIGHT (48) HOURS NOTICE OF VACANT SHIFT:  9 

Full-time officers and part-time officers may sign up for any 10 

open shift(s). Full-time officers may elect to bump part-time 11 

officers and less senior full-time officers. Any full-time 12 

officer electing to bump a part-time officer or less senior full-13 

time officer shall indicate such on the Posting/Call-Out form, 14 

and shall notify the bumped officer(s) himself/herself. Full-time 15 

officers may sign up to work a full (12 hour) or partial (4 hour 16 

increments) shift block; however, if electing to only sign up for 17 

a partial shift, it shall be that officer’s responsibility to 18 

notify any affected/bumped officer(s) himself/herself. 19 

 20 

FORTY-EIGHT (48) HOURS OR LESS NOTICE OF OPEN SHIFT:  21 

Whoever is signed up, pursuant to the Posting/Call-Out procedure, 22 

to work an open shift within forty-eight (48) hours or less prior 23 

to the start of the shift, shall be responsible for the shift and 24 

cannot be bumped. 25 

 26 

* Notification for purposes of Posting/Call-Out, shall include, 27 

but not be limited to, the Chief or his/her designee (or in the 28 

absence of the Chief or Lieutenant, a bargaining unit member) 29 

leaving appropriate voice messages on employee home answering 30 

machines and cellular telephones with voice mail accounts. 31 

 32 

 Regardless of the foregoing, when any employee is working 33 

regular, non-overtime hours and an emergency situation arises 34 
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during those hours (e.g., emergency detentions, custody arrests, 1 

mutual aid, investigations), that employee should be allowed to 2 

complete the tasks associated with that situation, even if doing 3 

so would result in that employee working overtime hours arising 4 

after the end of his or her regularly scheduled hours. 5 

 Section 3 - Compensatory Time: Employees, at their option, 6 

may accumulate up to thirty-two (32) hours of overtime in a 7 

compensatory time bank. [This converts to forty-eight(48) hours 8 

of compensatory time.] An employee's right to accumulate overtime 9 

for compensatory time purposes shall be suspended when the bank 10 

is full, but an employee who takes compensatory time off will be 11 

permitted to accumulate up to the maximum (rolling bank). 12 

 Employees who wish to use compensatory time must file a 13 

request with the Chief and provide at least three (3) days 14 

notice. Compensatory time off shall be subject to the discretion 15 

of the Chief with regard to labor needs and the available 16 

workforce. The Chief may, but is not required, to fill shifts 17 

with part-time officers. 18 

 Compensatory time shall be used in no less than four (4) 19 

hour increments. Any balance in the employee's compensatory bank 20 

as of November 30th of each year shall be paid out before 21 

December 31
st
. 22 

 23 

ARTICLE XIII - WAGES 24 

 Section l: Wages shall be paid as listed on APPENDIX A, as 25 

attached hereto and made a part hereof. If an error is contained 26 

in an employee's paycheck and said error is in the amount of 27 

$5.00 or more, a correction will be made by separate check or 28 

direct deposit within 24 hours of notice of the error. 29 

 30 

ARTICLE XIV - LONGEVITY 31 

 Section 1: Employees shall receive longevity pay, in 32 

addition to their regular wages, in the amount of $2.75 per month 33 

for each year of continuous employment. Such longevity pay shall 34 
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be paid in one lump sum, on a separate check, the first payday in 1 

December of each year. If an employee terminates his/her 2 

employment during the contract year, he/she shall receive 3 

prorated longevity pay based on the portion of the 12 months 4 

he/she has worked at the time of termination. Longevity payments 5 

shall begin to accrue after the first year of employment. 6 

 7 

ARTICLE XV - CALL-IN PAY/COURT TIME 8 

 Section 1- Call-in Pay: An employee who is ordered to report 9 

for duty at a time other than his/her regular scheduled hours of 10 

work, by the Chief of Police or his/her designee, shall be 11 

compensated a minimum of two (2) hours at time and one-half (1½) 12 

for so doing. 13 

 Section 2 - Court Time: Other than during his/her regular 14 

scheduled hours of work and except in civil cases not related to 15 

civil arrests, an employee who is required to make court 16 

appearances or is subpoenaed to any administrative hearing as a 17 

result of his/her duties as a police officer for the City of 18 

Mauston, shall be compensated at a minimum of two (2) hours at 19 

time and one-half (1½) for time so spent. Such court time minimum 20 

compensation shall also apply to required conferences with the 21 

City or District Attorneys, as well as any training or 22 

departmental meetings at which employee attendance is mandatory, 23 

which occur outside the employee's normal work schedule. 24 

Additionally, if an employee is not notified of the cancellation 25 

of a scheduled court appearance by 8:00 a.m. on the day of the 26 

scheduled appearance, that employee shall be entitled to the two 27 

(2) hour minimum time and one-half court time pay mentioned above 28 

regardless of whether or not the employee actually appears. 29 

 30 

ARTICLE XVI - UNIFORM ALLOWANCE 31 

 Section 1: All new employees shall receive three hundred 32 

fifteen dollars ($315.00) for their initial uniform allowance. 33 

The annual uniform allowance thereafter will be four hundred 34 
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forty dollars ($440.00) per year paid during the first pay period 1 

in January. If an officer terminates his/her employment during 2 

the year, the clothing allowance shall be prorated according to 3 

the number of months worked in that year and said prorated amount 4 

will be deducted from the final paycheck. Uniform allowance, to 5 

the extent allowed by law, shall not be subject to withholding, 6 

and shall be paid to the employees in a separate check from their 7 

regular payroll check. 8 

 9 

ARTICLE XVII - LUNCH PERIOD/COFFEE BREAKS 10 

 Section 1: Employees shall be entitled to take time from 11 

their normal duties, not to exceed thirty (30) minutes, to eat a 12 

meal. Employees shall continue to receive their regular hourly 13 

rate of pay while on such meal break, however, while on such meal 14 

break an employee shall be on duty and subject to call. 15 

 Section 2: Employees shall be allowed to take two (2) 16 

fifteen (15) minute coffee breaks or one (1) thirty (30) minute 17 

coffee break during each shift. While on such breaks, said 18 

employee shall be on duty and subject to call. Coffee breaks not 19 

taken for whatever reason shall not accumulate for use at other 20 

times. 21 

 22 

ARTICLE XVIII - HOLIDAYS 23 

 Section 1: There shall be nine (9) paid holidays for 24 

employees covered by this Agreement. The holidays shall be: New 25 

Year’s Day, Presidents’ Day, Easter Day, Memorial Day (observed), 26 

Independence Day, Labor Day, Thanksgiving, Christmas Eve Day, and 27 

Christmas Day. Effective January 1, 1997, employees shall receive 28 

one (1) floating holiday in addition to the holidays set forth 29 

above, for a total of ten (10) paid holidays. 30 

 Section 2: Employees shall receive holiday pay for the 31 

holidays listed in Section 1 of this Article as follows: 32 

 a. Each employee shall receive eight (8) hours of pay at 33 

his/her regular hourly rate of pay for each holiday 34 
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whether worked or not. 1 

 b. In addition to the holiday pay defined in Section 2 (a) 2 

of this Article, employees required to work on a 3 

holiday shall receive one and one-half (1½) times their 4 

regular hourly rate of pay for all hours worked on such 5 

holiday. 6 

 c. If any holiday occurs during an employee's vacation 7 

period, the employee will not be charged vacation leave 8 

for such day. 9 

 10 

ARTICLE XIX - VACATION  11 

 Section 1: Each employee is entitled to the following 12 

vacation with pay: 13 

a. After one (1) year of employment - two (2) calendar 14 

weeks (ten [10] days); 15 

b. After seven (7) years of employment - three (3) 16 

calendar weeks (fifteen [15] days); 17 

c. After fifteen (15) years of employment - four (4) 18 

calendar weeks (twenty [20] days). 19 

 Vacation with pay is defined as eight (8) hours of pay at 20 

the employee's regular hourly rate for each such vacation day. 21 

 Section 2: Each employee must take his/her vacation in the 22 

year following completion of his/her year of employment or lose 23 

vacation rights for the year, unless said vacation time has been 24 

denied by management. The minimum vacation period allowed to be 25 

taken is one (1) day.  26 

 Section 3: In order to be eligible for vacation under the 27 

above, the employee must make arrangements with his/her 28 

supervisor at least thirty (30) days in advance in order that 29 

work schedules can be arranged. Provided that if an employee 30 

wishes to schedule two consecutive vacation days or less, then 31 

there shall be one (1) week's notice to the employee's 32 

supervisor. 33 

 Section 4: Employees who resign or otherwise terminate their 34 
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employment shall be paid for any accumulated vacation time as 1 

well as any prorated credit for subsequent vacation. In the event 2 

of an employee's death, such vacation pay shall be paid to the 3 

employee's beneficiary or next of kin. 4 

 5 

ARTICLE XX- SICK LEAVE 6 

 Section 1: Each full-time employee shall accumulate sick 7 

leave at the rate of one (1) day per month of employment. The 8 

maximum accumulation of sick leave shall be one hundred twenty 9 

(120) days. 10 

 Section 2 - Rules for Administration of Sick Leave: 11 

a. To qualify for sick leave, an employee must report that 12 

he/she is sick at least two (2) hours prior to his/her 13 

regular starting time. 14 

b. An employee shall be paid while on sick leave at 15 

his/her regular hourly rate of pay for the same number 16 

of hours he/she would normally have worked. 17 

c. Sick leave will be granted for the following: 18 

(1) An employee receives medical, dental or optical 19 

examination or treatment. 20 

  (2) An employee is incapable of performing his/her 21 

duties due to sickness, injury or pregnancy. 22 

  (3) An employee is caring for a spouse and/or 23 

child(ren) due to illness or injury. 24 

  (4) Personal Time – Employees may use sick leave, 25 

without restriction, for a maximum of twenty-four 26 

(24) hours per year. Employees shall provide a 27 

minimum notice of at least three (3) days to the 28 

Chief or his/her designee to use personal time. 29 

Personal time shall be used in no less than four 30 

(4) hour increments. 31 

d. Sick leave cannot be used until earned. 32 

e. Employees shall be allowed to use sick leave if they 33 

become ill while on vacation, provided, however, a 34 
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doctor's certificate to support the sickness shall be 1 

required. 2 

f. The Chief of Police may require a doctor's 3 

certification of illness for absences of longer than 4 

three (3) consecutive days. 5 

g. While an employee is on sick leave, the accrual of sick 6 

leave benefits shall continue during such period of 7 

sick leave. 8 

h. When insufficient sick leave balance remains to cover 9 

the absence of an employee, the remainder of the 10 

necessary sick leave may be charged to accumulated 11 

vacation or leave without pay at the employee's option, 12 

provided the employee provides a medical certificate 13 

explaining the illness and estimated duration. 14 

 Section 3: Once an employee reaches the maximum allowable 15 

accumulation of sick leave credits, he/she shall receive 16 

additional compensation for sick leave credits that would have 17 

been earned had there been no limit on accumulation. Such 18 

additional compensation shall be as follows: 19 

a. If an employee has been employed for more than ten (10) 20 

years, but less than twenty (20) years, he/she shall be 21 

paid at the rate of one-half (½) of his/her regular 22 

hourly rate of pay for sick leave credits earned in 23 

excess of the allowable accumulation. 24 

b. If an employee has been employed for twenty (20) years 25 

or more, he/she shall be paid at his/her regular hourly 26 

rate of pay for sick leave credits earned in excess of 27 

the allowable accumulation. 28 

c. Such payments will be made in the first pay period in 29 

January. 30 

 Section 4 - Severance Pay: 31 

a. Upon retirement, total disability, death or voluntary 32 

termination of an employee after five (5) years of 33 

employment, the employee or his/her beneficiary (in 34 
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case of death) shall be paid twenty-five percent (25%) 1 

of accumulated sick leave credits as severance pay. 2 

Payment shall be at the employee's current hourly rate 3 

of pay. 4 

b. After ten (10) years of employment, employees shall 5 

receive severance pay for any termination of 6 

employment, including resignation, retirement, total 7 

disability or death as follows: 8 

(1) After ten (10) years but less than twenty (20) 9 

years of employment - fifty percent (50%) of 10 

accumulated sick leave credits payable at the 11 

employee's current hourly rate of pay. 12 

(2) After twenty (20) years of employment - one 13 

hundred percent (100%) of accumulated sick leave 14 

credits payable at the employee's current hourly 15 

rate of pay. 16 

 17 

ARTICLE XXI - FUNERAL LEAVE 18 

 Section 1: All employees shall receive three (3) days of 19 

funeral leave with full pay for the death of a spouse, child, 20 

father, mother, sister, brother, mother-in-law, father-in-law, 21 

grandparents and grandparents-in-law. Funeral leave, if taken by 22 

the employee, must be taken within a five (5) day period 23 

consisting of the two (2) regular working days immediately 24 

preceding and the two (2) regular working days immediately 25 

following the funeral, or such funeral leave shall be forfeited. 26 

The employee must give the Chief of Police or his/her designee 24 27 

hours advance notice of the need to take leave or the leave will 28 

be forfeited. The employee must attend the funeral or the leave 29 

shall be forfeited. 30 

 Section 2: All employees shall receive one (1) day funeral 31 

leave with full pay for the death of a relative not listed in 32 

Section 1, above, as far removed as first cousins. 33 

 Section 3: All employees shall receive one (1) day funeral 34 
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leave with full pay when attending a funeral as a pallbearer, and 1 

also shall receive one (1) day funeral leave with full pay when 2 

attending a military funeral as a participant. Such attendance 3 

(pallbearer and military funeral participant) shall be limited to 4 

three (3) times total per calendar year. 5 

 6 

ARTICLE XXII - MILITARY LEAVE 7 

 Section 1: All full-time employees are eligible to receive 8 

military leave if they are a member of a military service. 9 

Employees who are members of military service shall be granted a 10 

non-paid leave of absence for their annual two (2) week tour of 11 

duty. 12 

 Section 2: Employees drafted or ordered into military 13 

service shall be entitled to return to their former position at 14 

the current rate of pay with no loss in seniority and benefits, 15 

provided said employee returns to work within ninety (90) days 16 

after discharge from mandatory service. Seniority shall accrue 17 

while in the service on active duty. 18 

 19 

ARTICLE XXIII - LEAVE OF ABSENCE 20 

 Section 1: Application for leave of absence must be in 21 

writing and shall be made to the Chief of Police or his/her 22 

designee. The granting of such leaves and the length of time for 23 

such leaves shall be contingent upon the reasons for the request. 24 

The Chief of Police may grant leaves of absence of fourteen (14) 25 

calendar days or less without further authorization. Leaves of 26 

absence for more than fourteen (14) calendar days shall be 27 

discussed with the Chief of Police or his/her designee who shall 28 

present such request to the Police and Fire Commission with or 29 

without a recommendation. The employee shall be notified by the 30 

Chief of Police or his/her designee of the date of the 31 

presentation to the Police and Fire Commission. All leaves of 32 

absence under this Agreement shall be without pay. Fringe 33 

benefits and seniority shall accrue for the first fourteen (14) 34 
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days of a personal leave of absence. For a period of more than 1 

fourteen (14) days fringe benefits and seniority shall not 2 

accrue. A leave of absence may not be granted for taking of other 3 

employment. 4 

 Section 2: The City's contribution towards health insurance 5 

premiums shall continue to be paid by the City for the month the 6 

leave commences if the employee worked for at least ten (10) 7 

working days during the month. If the time worked is less than 8 

ten (10) working days, the City shall not pay any of the premium. 9 

An employee on a leave of absence may elect to continue with the 10 

City's health insurance program, provided that, the employee pays 11 

the full insurance premium. 12 

 Section 3: A period of up to but not more than six (6) 13 

months shall be granted as leave of absence due to personal 14 

illness or for disability due to injury whether work related or 15 

not work related, provided, a physician's certificate is 16 

furnished from time to time to substantiate the need for 17 

continuing the leave. Additional time may be extended in such 18 

cases by mutual consent of the employee and the Police and Fire 19 

Commission. 20 

 Seniority shall continue to accrue during leaves of absence 21 

for personal illness and/or disability due to non-work related 22 

injury for a period of up to six (6) months. 23 

 24 

ARTICLE XXIV - RETIREMENT 25 

 Section 1: Employees shall be participants in the State of 26 

Wisconsin Retirement Fund. 27 

 Section 2: In addition to the employer's contribution, the 28 

City agrees to pay 100% of the employee's required retirement 29 

contribution. 30 

 31 

ARTICLE XXV - INSURANCE  32 

 Section 1 - Insurance: 33 

A. Health Insurance: The employer will maintain its 34 
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current participation in the Wisconsin Public 1 

Employer's Group Health Insurance Program. The employer 2 

agrees to pay the premium for the single or family 3 

health insurance coverage in the amount of one hundred 4 

percent (100%) of the gross premium of the least costly 5 

qualified plan within the service area, but not more 6 

than the total premium of the plan selected. Effective 7 

January 1, 2012, the employer agrees to pay the premium 8 

for single or family health insurance coverage in the 9 

amount of ninety-five (95%) of the gross premium of the 10 

least costly qualified plan within the service area, 11 

but not more than the total premium of the plan 12 

selected. The remaining premium, if any, shall be paid 13 

by the employee via payroll deduction. Effective 14 

January 1, 2013, the employer agrees to pay the premium 15 

for single or family health insurance coverage in the 16 

amount of ninety percent (90%) of the gross premium of 17 

the least costly qualified plan within the service 18 

area, but not more than the total premium of the plan 19 

selected. The remaining premium, if any, shall be paid 20 

by the employee via payroll deduction. The employer 21 

shall have the right to change insurance carriers or to 22 

self-fund its insurance benefits upon notice to the 23 

Association. Effective January 1, 2009, the benefit 24 

plan agreed to by the City and the Association shall be 25 

the Deductible HMO Option – Deductible Standard Plan of 26 

the WPEG Insurance Program, which provides for a $500 27 

(Individual) or $1000 (Family) annual deductible. After 28 

the deductible is met, the Uniform Benefits pursuant to 29 

the Traditional HMO Option – Classic Standard Plan of 30 

the WPEG Insurance Program apply. The City agrees to 31 

contribute five-hundred dollars ($500) or one-thousand 32 

dollars ($1000) for each employee’s deductible, 33 

depending on the plan that the employee chooses, to a 34 
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Section 125 flexible benefit plan. 1 

 2 

The City and the Association agree to participate in a 3 

study committee to explore alternative insurance 4 

options for 2012 and/or 2013. The current insurance 5 

plan and/or structure may be changed or replaced if the 6 

City and the Association mutually agree on such changes 7 

or replacement. 8 

B. Optical and Dental Insurance: The City shall provide 9 

optical and dental insurance, the level of benefits of 10 

which shall remain at least equal to those benefits 11 

which were in effect on January 1, 1986, to all 12 

eligible employees. The City shall pay one hundred 13 

percent (100%) of the premium for employee single 14 

coverage and seventy-five percent (75%) of the 15 

difference between single premium and family for family 16 

coverage. The City shall have the right to change 17 

insurance carriers at the option of the City. The City 18 

shall be responsible for any and all deductibles 19 

specified by the insurance carrier except the employee 20 

shall be responsible for the deductible applicable to 21 

dental coverage. 22 

C. Income Continuation Insurance: In each year of this 23 

contract, the City shall pay one hundred forty-five 24 

dollars ($145.00) per employee towards the premium for 25 

an income continuation policy covering the employees in 26 

the bargaining unit. Employees shall be paid via an 27 

annual lump sum payment, separate from regular payroll, 28 

no later than January 31
st
 each year. 29 

 Section 2: Employees who retire shall be allowed to remain 30 

under the health program provided by the Employer until they are 31 

eligible for Medicare. The retiree shall pay the full premium 32 

cost to the Employer on or before the first of every month.  33 
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 Section 3 - Worker's Compensation: The Employer shall 1 

provide employees with Worker's Compensation at the Employer's 2 

expense. Employees absent due to injury or illness covered by 3 

Worker's Compensation Statutes shall receive the difference 4 

between the Worker's Compensation and their regular wage for the 5 

period absent from work due to such on-the-job injury or illness 6 

for the period in which Worker's Compensation is paid to such 7 

employees, and also, for such absences in which the duration is 8 

three days or less. This provision is intended to relate solely 9 

to temporary total disability or temporary partial disability as 10 

those terms are used in connection with the administration of the 11 

Worker's Compensation laws. The maximum period in which the pay 12 

differential is required shall be equal to the employee's 13 

accumulated sick leave. Time covered by this section shall not be 14 

charged to sick leave. 15 

 16 

ARTICLE XXVI - PROBATION 17 

 Section 1: All newly hired employees shall serve a one (1) 18 

year probationary period which may be extended by the employer 19 

for an additional sixty (60) days. Notice of any such extension 20 

shall be given to the affected employee prior to the expiration 21 

of the initial probationary period. During said probationary 22 

period, employees shall not obtain any seniority rights and shall 23 

be subject to dismissal without cause or prior notice or recourse 24 

to the grievance procedure. If still employed after such 25 

probationary period, their seniority shall date from the first 26 

day of hire. 27 

 Section 2: An employee who successfully completes his/her 28 

probationary period shall accumulate sick leave, holiday and 29 

vacation benefits from his/her first day of hire, and will 30 

receive insurance benefits as soon as permitted by the insurance 31 

carrier. Health insurance coverage and paid holidays are made 32 

available to employees following completion of thirty (30) days 33 

of employment. All employees shall be permitted use of sick leave 34 
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after ninety (90) days of employment. 1 

 2 

ARTICLE XXVII- RULES AND REGULATIONS 3 

 Section 1: The Chief of Police shall provide each employee 4 

with a copy of any new or amended rules, regulations, or 5 

policies, ten days in advance of their inception; such notice is 6 

not required in the case of an emergency. 7 

 8 

ARTICLE XXVIII- TRAINING 9 

 Section 1: Whenever an employee is required by the Employer 10 

to attend training sessions, workshops or law enforcement 11 

conferences, time so spent by the employee shall be considered 12 

part of his/her normal work schedule. Any employee directed and 13 

required by the Employer to use his/her personal vehicle for such 14 

purpose shall be paid the current per mile reimbursement rate in 15 

effect for the State of Wisconsin employees. If attendance at 16 

such sessions or any duties assigned by the City requires that an 17 

employee be away from the City during normal meal times, the 18 

employee shall be reimbursed as follows: 19 

 Breakfast: up to seven dollars ($7.00) if the employee 20 

leaves the City before 6:00 AM. 21 

Lunch: up to nine dollars ($9.00) if the employee leaves the 22 

City before 10:00 AM and returns to the City after 2:00 PM. 23 

 Supper: up to nineteen dollars ($19.00) if the employee 24 

returns to the City after 7:00 PM. 25 

 The employee shall supply the Employer with a receipt for 26 

the cost of his/her meal(s) as a prerequisite to obtaining such 27 

reimbursement.  If the Employer is eligible for reimbursement 28 

through the Department of Justice or other program sponsor at a 29 

rate higher than shown above, the employee’s meal allowance shall 30 

be equal to the amount for which the City is eligible for 31 

reimbursement. 32 

 Section 2: If the Employer requires the employee to be out 33 

of the City overnight, the employee shall be reimbursed one 34 



 
Mauston Professional Police Association 

Apr 17, 2012 (14:59:57) 

REOPENER DATE September 1, 2013 

23 

hundred percent (100%) of his/her lodging expense upon 1 

presentment of a voucher for such expense to the City. 2 

 3 

ARTICLE XXIX- NON-DISCRIMINATION 4 

 Section 1: The City and the Association shall comply with 5 

federal and state law as to nondiscriminatory employment. 6 

 7 

ARTICLE XXX- RESIDENCY 8 

 Section 1: Employees will be allowed to live within a 9 

geographic area which shall be defined as residing in Juneau 10 

County within fifteen (15) miles of the Mauston City Hall. If the 11 

Wisconsin Statutes are modified to permit a more favorable 12 

residency rule, such statute shall apply to this Labor Agreement 13 

without further action from the parties to this Agreement. 14 

 15 

ARTICLE XXXI - SAVINGS CLAUSE 16 

 Section 1: If any Article or Section of this Agreement or 17 

any additions thereto should be held invalid by operation of law 18 

or by any executive, legislative, administrative or judicial 19 

action or if compliance with or enforcement of any Article or 20 

Section should be enjoined or restrained by such operation of law 21 

or executive, legislative, administrative or judicial action, the 22 

remainder of this Agreement and amendments thereto shall not be 23 

affected thereby, and the parties hereto shall enter into 24 

immediate collective bargaining negotiations for the purpose of 25 

arriving at a mutually satisfactory replacement for such Article 26 

or Section. 27 

 28 

ARTICLE XXXII - MEMORANDUM OF AGREEMENT 29 

 Section 1: This Agreement may not be amended except by the 30 

mutual consent of the parties in writing. This Agreement is not 31 

intended and shall not be construed as a waiver of any right or 32 

benefit to which employees are entitled by law. 33 

 34 
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ARTICLE XXXIII - JURY DUTY 1 

 Section 1: The City shall reimburse an employee who is 2 

required to serve as a juror during the employee's normal work 3 

shift the difference between the jury duty pay, exclusive of 4 

mileage reimbursement, and the employee's normal hourly rate of 5 

pay. When released from jury duty, the employee shall, as soon as 6 

practical, return to work to complete the scheduled work day. The 7 

employee shall notify his/her supervisor when called for and 8 

released from jury duty. The shift for employees on jury duty 9 

shall be covered at the discretion of the Chief of Police. 10 

 11 

ARTICLE XXXIV - DURATION OF AGREEMENT 12 

 Section 1: This Agreement shall become effective January 1, 13 

2011, and shall remain in full force and effect up to and 14 

including December 31, 2013. 15 

 Section 2: Negotiations for any changes in this Agreement 16 

shall be consistent with the following schedule: Written notice 17 

must be given by either party of an intent to bargain at no later 18 

than September 1 of the year of expiration of this Agreement. 19 

 Section 3: This Agreement shall remain in full force and 20 

effect until a new Agreement is signed. This provision does not 21 

provide for the retroactivity of any modification of this 22 

Agreement, as any retroactive improvement or modification remain 23 

bargainable subjects. 24 

 

Dated this __________day of_____________, 2012. 

 

CITY OF MAUSTON    MPPA and WPPA/LEER 

 

_________________________  _________________________ 

Brian McGuire     Michael Zilisch 
Mayor      MPPA President 
 
 
_________________________  _________________________ 
Nathan Thiel     Michael Goetz 
City Administrator    WPPA Representative 
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APPENDIX A 
 

2011/2012/2013 MAUSTON POLICE DEPARTMENT WAGES 
 
CLASSIFICATION   ANNUAL  MONTHLY  PER HOUR 
  

EFFECTIVE JANUARY 1, 2011 (0.0% ATB) 

 Sergeant   $46,774.49 $3,897.87  $22.4877 

 Patrol Officer 

 (After 1 year)  $44,668.13 $3,722.34  $21.4751 

 (After 6 months) $40,665.03 $3,388.75  $19.5505 

 (Start)   $38,085.82 $3,173.82  $18.3105 

 

EFFECTIVE JANUARY 1, 2012 (1.0% ATB) 

 Sergeant   $47,242.23 $3,936.85  $22.7126 

 Patrol Officer 

 (After 1 year)  $45,114.81 $3,759.57  $21.6898 

 (After 6 months) $41,071.68 $3,422.64  $19.7460 

 (Start)   $38,466.68 $3,205.56  $18.4936 

 

EFFECTIVE JANUARY 1, 2013 (2.0% ATB) 

 Sergeant   $48,187.07 $4,015.59  $23.1669 

 Patrol Officer 

 (After 1 year)  $46,017.11 $3,834.76  $22.1236 

 (After 6 months) $41,893.11 $3,491.09  $20.1409 

 (Start)   $39,236.01 $3,269.67  $18.8635 
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APPENDIX B 

POLICE SCHOOL LIAISON POSITION 

  

 The City of Mauston and the Mauston Professional Police 

Association agree to the following working conditions for the 

officer assigned to the position of Police School Liaison 

Officer: 

1. Hours: The normal work hours for the Police School 

Liaison Officer shall be a regular eight (8) hour 

workday commencing from 8:00 AM to 4:00 PM, Monday 

through Friday, with Saturday and Sunday off. These 

hours may be placed on a flexible schedule when the 

Police School Liaison Officer is required to attend 

school board meetings, sporting events and dances. 

Specific summer duties will be assigned by the Chief of 

Police. 

2. Pay: The Police School Liaison Officer shall be paid at 

the rate of one (1) year Patrol Officer rate of pay. 

3. All other provisions of the collective bargaining 

agreement shall apply to the Police School Liaison 

Officer position. 

 

 



 
Mauston Professional Police Association 

Apr 17, 2012 (14:59:57) 

REOPENER DATE September 1, 2013 

27 

APPENDIX C 

LEAVE REQUEST SCHEDULING PROCEDURE 

 

 The City agrees to use the following procedure assuring that 

the first employee requesting leave will be granted paid leave.  

Seniority would prevail if more than one employee asks for the 

same day off on the same day, otherwise the first one to submit 

for a day off would be the one guaranteed the time off. 
 

a. The City will attempt to cover the shift(s) first by 

following the procedure in Article XII - Overtime, 

Section 2. 

b. The City will attempt to cover the shift(s) using part-

time officers. 

c. The City will then order in the officers working the 

two shifts adjacent to the vacant shift(s) to extend 

their shifts to cover for the vacant shift [six (6) 

hours extended, six (6) hours early].  If extending the 

shifts creates an undue hardship [i.e., one or both of 

the adjacent shifts already have worked eighteen (18) 

hours], the City may order the off-duty officer(s) to 

cover the vacant shift.  The least senior qualified 

officer available in a reverse rotation (least senior 

to most) will be ordered in to work the vacant shift.  

The City agrees to make every reasonable effort to 

avoid working employees more than twenty-four (24) 

consecutive hours. 

d. The parties recognize that the Chief and/or the 

Lieutenant may choose to cover a shift after step “a” 

above by working it himself/herself. 

e. The intent of this procedure is to maximize the chances 

of the person requesting the time off to get the time 

off and to provide a rapid response to time off 
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requests.  The parties agree that the employees will be 

notified if the time off request is approved at least 

two weeks prior to the requests for time off.  
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Presented To Council 4/24/12 

Appointment Name Term 
Council President Rick Noe  
Airport Commission Dave Seitz 6/1/12 – 5/31/16 
Extraterritorial Committee Vivian Gabower 5/1/12 – 4/30/15 


	COVER SHEET
	2012-04-24 council-pre
	2012-04-24 council-pre
	2012-04-24 council-A
	2012-04-10 council-M
	2012-04-17 re-organizational-M
	2012-04-24 operator license-tovsen
	2012-04-24 operator license-valencia
	2012-02-28 council-pre 5
	2012-02-28 council-pre 6
	2012-02-28 council-pre 7
	2012-02-28 council-pre 8

	2012-04-24 temporary license-carls brite spot
	2012-04-24 temporary license-cindo do mayo
	DIVIDER SHEET - PUBLIC WORKS COMMITTEE ITEMS
	2012-04-24 Current Tech pay request 2
	2012-04-24 MSA Grant Agreement
	2012-04-24 2012-05 Preliminary Resolution Regarding Special Assessment Hwy 82 E-TIF Project
	Director of Public Works Report
	DIVIDER SHEET - FINANCE COMMITTEE ITEMS
	2012-04-24 appointments 2012 presented to council 4-24-12
	2012-04-24 Police Union Contract Execution
	DIVIDER SHEET - CLOSED SESSION ITEMS
	2012-04-24 (closed session) OReiley-City Property Emails
	2012-04-24 (closed session) ORieley Offer to purchase
	2012-04-24 CS ORieley-Czys Purchase Contract

	2012-04-26 March stats

	DIVIDER SHEET - PUBLIC WORKS COMMITTEE ITEMS
	2012-04-24 public works-pre
	COVER SHEET
	2012-04-24 public works-A
	2012-04-10 public works-M
	2012-04-24 Current Tech pay request 2
	2012-04-24 MSA Grant Agreement
	2012-04-24 2012-05 Preliminary Resolution Regarding Special Assessment Hwy 82 E-TIF Project
	Director of Public Works Report

	DIVIDER SHEET - FINANCE COMMITTEE ITEMS
	2012-04-24 finance-pre
	COVER SHEET
	2012-04-24 finance-A
	2012-04-10 finance-M
	2012-04-24 vouchers

	DIVIDER SHEET - CLOSED SESSION ITEMS
	2012-04-24 Mastermold Memo



